
CCFF Meeting 
November 20, 2012 

11:00 AM 

SS 136 

 

Meeting called by: Solomon Namala 

Note takers: Jack Swanson 

E-Board Members Attending 
Terri Alenikov, Mike Farina, George Jarrett, Solomon Namala , Armando 
Soto, Jack Swanson, Georgia Well 
 

Guests: 
Frank Gaik, Craig Breit, Phil Hu, Edward Rother, Matt Paige, Debra 
More, Michelle Lewellen, Monica Bellas, Kirk Miller, Bonnie Barrett 

 

Minutes 
 

 

Agenda Item: Treasurer’s Report  Presenter: Terri Alenikov 

 
Discussion: 
 

See Appendix 1, “Cash Flow from 9/6/1012 to 11/1/12.” 
 
This budget includes the dispersing of the $3000 @ $1000 each to Sandra Salazar, Tina Cho, and 
Marissa Perez from the C.O.P.E. fund. 
 

 
Conclusions: 
 

Thank you, Terri. 
 

Action Items Person Responsible Deadline 
 None.   

 
 

Agenda Item: The New MOU Presenter: 
Georgia Well and 
Solomon Namala 

See Appendix 2 
Tentative Agreement  Regarding Faculty Health and Welfare Benefits for Calendar 
Years 2013, 2014, 2015 Faculty Salary for Fiscal Years 2013-2014 

 
Discussion:  Georgia Well 
 

The Numbers  
 
Beginning January 1, 2013, the District will cover up to the CalPERS Choice Family Health premium 
and administrative fee annually toward District-provided medical insurance for eligible full-time 
bargaining unit members for the 2013 ($18,420.44) and 2014 (amount to be determined by PERS) 
calendar years.  The District’s contribution in calendar year 2015 won’t be more than $20,505.  
 



This beats the original idea of premium sharing with a cap at just over $1100 per month, which is 
what the District originally proposed.  But we will have to watch this issue with care because the 
District is looking to offload the premium costs to faculty. 
 
And note that this $20,505 was based on an average annual premium increase – an average lower 
than we projected but higher than they projected.  Also, we got them to agree that, if we don’t 
reach an agreement on the premiums, their contribution won’t fall below this $20,505. 
 
Anyone who wants to buy what they call the Cadillac plan has to cover the balance. 
 
The District will continue to offer six CalPERS medical insurance plans:  three HMOs and three PPOs, 
each with three tiers – i.e., employee only, employee plus one, and family. 
 
Through December 31, 2015, the District will continue to pay 100% of the full annual premium cost 
for the employee, employee plus one, or family coverage for dental and vision insurance.  They will 
also cover the $50,000 term life policy on each of us. 
 
Cash-in-lieu 
 
For the calendar years 2013, 2014, and 2015, the District will provide up to $3,000 annually in lieu of 
medical insurance for those unit members who are eligible for medical insurance and who provide 
evidence of major medical insurance coverage through a spouse or State registered domestic 
partner. Full-time faculty will be paid a pro-rata portion of the $3,000 annual cash-in-lieu amount for 
any portion of the year that the employee did not receive District provided medical insurance.  
 
This was a hot topic because of the Los Cerritos article that showed just how much board members 
get for this cash-in-lieu.  They get cash in lieu of the full cost of the insurance, some $24,000.  We 
know.  And they know we know.  It may become an issue during subsequent negotiations. 
 
The District has agreed to conduct a pair of joint feasibility studies in Spring 2013: 

 on the cost-savings of modifying the cash-in-lieu for eligible unit members 

 and one to explore medical, dental, vision, and life insurance options and seek lower cost 
options for similar insurance coverage and plans 

 
Office Hours 
 
The district will allocate $220,000 per academic year (Fall/Spring) for payment of adjunct office 
hours beginning January 2013.  These office hours will be paid at rate of $40/hour and authorized in 
advance by the dean. 
 
It’s not great, but it’s a start. 
 
Ancillary Pay 
 
We have been after ancillary pay for part-time faculty ever since the advent of Student Learning 
Outcomes, and they have agreed to consider the idea in future negotiations.  Mind you, this is the 
first time we’ve been able to get them to acknowledge the additional work expected of part-time 
faculty.  Again, a start. 
 
 



 
Pro-Rata Pay 
 

Proposition 30 (Tax Initiative) passed on November 6, 2012, so 
 

a. the District will eliminate summer school pro rata pay effective summer 2013 and pay 
summer school at the overload rate 

b. reallocate summer school pro rata pay to the base salary of all eligible full-time 
bargaining unit members by 5%, effective January 1, 2013 

c. reallocate an additional 2% pro rata pay (for a total of 7% reallocation) to the 
base salary of all eligible full-time bargaining unit members, effective the 
beginning of Summer Session 2013, if the District’s Unrestricted General Fund 
revenue for the 2013-14 fiscal year remains at the projected  amount of 
$81,703,463 based on the Campus Budget Forum (9/25/12). 

 
The Catch: 
 

If the District’s Unrestricted General Fund revenue for the 2013-14 fiscal year falls below 
$81,703,463, the additional 2% shall be implemented no later than January 1, 2014. 
 
If the District is faced with any further budget uncertainty in the 2014-15 fiscal year, the 
CCFF and the District agree to negotiate salary. 

 
Discussion – Solomon Namala 

 
The MOU 
 
An eight-hour bargaining session on Friday (18 November) yielded accord between the 
District and the CCFF. 
 

Both parties compromised on the two issues that separated us:  the 2% contingency and 
part-time faculty office hours.   

 The 2% reallocation is now based on the District's overall unrestricted general fund 
revenues not falling below the projected figure in the budget for 2013-14.  If 
revenues do not fall below that amount, full-time faculty will receive the 2% 
reallocation effective beginning of summer session 2013.  If revenues do fall below 
that threshold, full-time faculty will receive the 2% reallocation by January 1, 2014. 
 
The good thing here is that we obliged the District to hold to their pathologically 
prudent budget projections.  It is almost impossible that the general funds will fall 
below their projected figure. 

 

 As for the part-time faculty office hours, we have agreed that annually the District 
will set aside a minimum of $220,000 for part-time faculty office hours.  All part-time 
faculty, regardless of the number of units taught, will be eligible to receive up to 
eight paid office hours per semester.  To receive compensation, part-time faculty 
will submit a request for the hours to their respective dean.  These office hours, 
though, will be paid at the lower hourly rate of $40 per hour.   



 
Although not an ideal compromise, the District and CCFF have agreed to revisit this 
matter in the fall of 2013, after reviewing its implementation next semester.  This is 
a beginning, and both the District and CCFF hope to build on this in the future. 

 

This MOU will be presented to Board of Trustees for approval on Wednesday, 28 
November. 
 

People to thank: 
 

District CCFF 
Mary Anne Gularte, chief negotiator 
Dan Smith, 
Lucinda Aborn, 
David Fabish, 
Adrian Flores-Church, and  
Sharleen Carlos 

Georgia Well, chief negotiator 
Mike Farina, 
Jack Swanson, 
Armando Soto, and 
Solomon Namala 

 
 

Special thanks to the Faculty Senate President, Bob Chester, for lending his support to the 
union and standing shoulder to shoulder with the union in helping us come to a resolution.   
 

The CCFF offers “sincere gratitude” to President Lacy for hearing our concerns with 
openness and fairness – the most any campus community can ask for. 
 

Voting 
 
Voting begins today, from 1:00 pm, Tuesday, November 20, until 1:00 pm Tuesday, 
November 27, to cast your vote.  In the mail room on the Administrative quad, faculty can 
find a ballot in the mail box. 
 
Please follow the instructions on the ballot carefully: 

 Mark the ballot 
o “Yes” to accept 
o “No” to reject 

 Put the ballot in the small envelope provided 

 Place the small envelope with the ballot in the larger envelope 

 Sign the outside of the larger envelope, and 

 Place the larger envelope in the Ballot Box there in the Mail Room 
 
Ballots that are improperly filled out cannot be counted. 
 
Yes, we know that the Thanksgiving Holiday may pose an inconvenience, but we need to 
have the votes cast and counted by November 28, the last day the current Board of 
Trustees can meet to approve the agreement.  Indeed, this is a special meeting convened 
specifically to consider the agreement between the District and CCFF. 
 



The CCFF urges all faculty to vote, and we urge all to vote “yes.”  This is a very good 
agreement for all.  Vote yes. 
 
And those of you who chair your departments, please do what you can to reach out to the 
part-time faculty to encourage them to vote. 
 
Questions 
 
Will office hours be required for full-time faculty? 
No. 

 
 
Action Items Person Responsible Deadline 
Alert faculty to Vote. Jack Swanson This afternoon 
 

 
Meeting adjourned at 12:30 PM 
  



Appendix 1 –“Cash Flow from 9/6/1012 to 11/1/12” 

 

 

  

Bank Balances

Checking Account: (as of 9/6/12) $61,844.11 Cope Account: $11,372.73

Cash Receipts: Cash Receipts: 

Dues Income $54,139.08 Dues Income $520.00

CFT Formula Funding $15,753.08 Interest Income $3.79

Interest Income $11.55

      Total Income $69,903.71       Total Income $523.79

Cash Payments: Cash Payments:

Per Cap Payments (Aug 2012) ($42,401.05) Sandra Salazar ($1,000.00)

Legal ($2,250.00) Tina Cho ($1,000.00)

Office Supplies ($1,653.40) Marissa Perez ($1,000.00)

Release Time - Spring 2012 ($9,878.36)

Misc. Exp. $16.30

Payroll ($5,669.06)

       Total Payments ($61,835.57)        Total Payments ($3,000.00)

Ending Balance as of 11/1/2012 $69,912.25 Ending Balance as of 11/1/2012 $8,896.52

Treasurer's Report

Cash Flow: 9/6/2012 to 11/1/2012



Appendix 2 

Tentative Agreement between District and CCFF  - November 16, 2012 
 

CERRITOS COLLEGE DISTRICT 

 

Faculty Health and Welfare Benefits for Calendar Years 2013, 2014, 2015 

Faculty Salary for Fiscal Years 2013-2014 

 

MEMORANDUM OF UNDERSTANDING BETWEEN  

THE CERRITOS COMMUNITY COLLEGE DISTRICT AND  

THE CERRITOS COLLEGE FACULTY FEDERATION (AFT LOCAL 6215) 

 
Health and Welfare Benefits 

 
1. Effective January 1, 2013, the District shall contribute up to the CalPERS Choice Family Health 

premium and administrative fee annually toward District-provided medical insurance for eligible 
full-time bargaining unit members for the 2013 ($18,420.44) and 2014 (amount to be determined 
by PERS) calendar years. The District’s contribution in calendar year 2015 shall not be more than 
$20,505.  
 

2. The unit member shall be responsible for any costs in excess of the District maximum contribution 
and shall be paid through payroll deduction.  

 
3. The District will continue to offer six CalPERS medical insurance plans: three HMO and three PPO, 

each with three tiers (employee only, employee plus one, and family), contingent on CalPERS plan 
offerings.  

 
4. The District will provide information and educational materials to unit members that describe and 

compare the benefit plans and differences between the CalPERS Care plan (highest cost plan) and 
other available plans. 

 
5. Effective January 1, 2013, through December 31, 2015, the District will continue to pay 100% of the 

full annual premium cost for the employee, employee plus one, or family coverage for dental and 
vision insurance. 

 

6. Effective January 1, 2013, through December 31, 2015, the District will continue to pay 100% of the 
full annual premium cost for a $50,000 life insurance plan for full-time unit members. 

 
7. For the calendar years 2013, 2014, and 2015, the District will provide up to $3,000 annually in lieu 

of medical insurance for those unit members who are eligible for medical insurance and who 
provide evidence of major medical insurance coverage through a spouse or State registered 
domestic partner. Unit members will be paid a pro-rata portion of the $3,000 annual cash-in-lieu 
amount for any portion of the year that the employee did not receive District provided medical 



insurance. Cash-in-lieu recipients must notify the District immediately if they lose their medical 
insurance. These unit members shall then be enrolled in a District provided medical insurance plan 
of their choice and subject to any restrictions imposed by the medical plan carriers and subject to 
the District maximum.  

 

The District and CCFF agree to conduct a joint feasibility study in Spring 2013 on the cost-savings of 

modifying the cash-in-lieu for eligible unit members. Any implementation of a modified cash-in-lieu 

benefit would be contingent on a set number of unit members opting for the cash-in-lieu benefit. 

 
8. Unless the District and CCFF reach mutual agreement on the District’s annual maximum 

contributions for the District-provided medical insurance by August 31, 2015, the District’s 
maximum contribution paid toward health and welfare benefits shall not exceed $20,505 and shall 
remain in effect for each medical insurance program and plan in effect for the 2016 year and 
thereafter.  

 
9. The District and CCFF will continue to explore medical, dental, vision, and life insurance options 

and seek lower cost options for similar insurance coverage and plans based on information 
provided by the Health Care Task Force Committee’s Report and other sources. 

 
10. The District and CCFF will explore offering the CalPERS Kaiser (HMO) or CalPERS Blue Shield 

(HMO) medical coverage to eligible adjunct (temporary, part-time) faculty, if it results in no 
additional cost to the District. 

 
Salary Considerations 

 
1. The district will allocate $220,000 per academic year (Fall/Spring) for payment of adjunct office 

hours beginning January 2013. These office hours will be paid at rate of $40/hour and authorized in 
advance by the dean.  
 

Available funds will be allocated to each division based on its percentage of adjunct instructors 

teaching for credit classes at the beginning of the Fall and Spring sessions. Each dean will receive 

requests from the adjunct faculty within the first week of classes of each semester for the available 

funds. Each dean shall notify those faculty submitting requests no later than 10 calendar days after 

the submission deadline which requests can be fulfilled. Each adjunct faculty member may request 

up to eight office hours an academic semester (Fall/Spring).  

 

Office hours are contingent on adequate space being identified in all Divisions/Units. Office hours 

must be included in amended course syllabi. CCFF acknowledges that the needed space may include 

the use of regular and contract faculty offices for adjunct faculty office hour usage. The adjunct 

faculty member must report to the dean where and when office hours will be held. 

 

The District and the CCFF acknowledge that the office hour allocation for adjunct faculty is a new 

provision and may need to be modified after implementation. The parties agree to analyze the 

Spring 2013 adjunct office hour usage and requests during June 2013 and determine whether this 

office hour provision should be modified. 

 



2. The District and CCFF agree to meet in Fall 2013 and negotiate pay for adjunct (temporary, part-
time) faculty who perform required and authorized ancillary duties. 
 

3. In principle, the District and CCFF agree that funded COLA is to be applied to the salary schedules of 
unit members. The District and the CCFF shall meet to negotiate the terms of the allocation. 

 
Contingency Items 

 
2.  With the passage of Proposition 30 (Tax Initiative) on November 6, 2012, the District agrees to: 

a. eliminate summer school pro rata pay effective summer 2013 and pay summer school at 
the overload rate 
 

b. reallocate summer school pro rata pay to the base salary of all eligible full-time 
bargaining unit members by 5%, effective January 1, 2013 
 

c. reallocate an additional 2% pro rata pay (for a total of 7% reallocation) to the base 
salary of all eligible full-time bargaining unit members, effective the beginning of 
Summer Session 2013, if the District’s Unrestricted General Fund revenue for the 2013-
14 fiscal year remains at the projected  amount of $81,703,463 based on the Campus 
Budget Forum (9/25/12). 

 
d. If the District’s Unrestricted General Fund revenue for the 2013-14 fiscal year falls 

below $81,703,463, the additional 2% shall be implemented no later than January 1, 
2014. 

 
3. If the District is faced with any further budget uncertainty in the 2014-15 fiscal year, the CCFF and 

the District agree to negotiate salary. 
 
For the Cerritos College Faculty Federation (AFT Local 6215): 

 

 

_____________________________   ___________________________ 

Dr. Solomon Namala     Ms. Georgia Well 
President      Vice President/Chief Negotiator 
 
For the Cerritos Community College District: 

 

 

______________________________ 

Dr. Mary Anne Gularte 
Vice President, Human Resources/Assistant Superintendent 
 


