
Cerritos College Faculty Federation E-Board Meeting 
Public Meeting 

1/19/16 
Minutes 

 
 
Attendance: 
Lyndsey Lefebvre  
Mike Farina 
Stephanie Rosenblatt 
Terrance Mullins 
Solomon Namala 
Pauline Acosta 
Denise Falcon 
Michelle Lewellen 
Craig Breit 
Jack Swanson 
Amy Holfzgang 
Avo  
Liz Page  
Judi Holmes 
Carlos Mera  
Scott O’Neil 
Carlos Arce 
Chris Athletics 
Jay Elarcosa 
Sally Havice 
Walter Hernandez 
Thomas Taylor 
 
 
Treasure Report:  
Mike Farina, Treasurer 
Grant funding receive twice a year.  
 
Grievance: 
Cynthia Lavariere, Co-Chair Grievance Officer 
Dolores Nava-PT discussed part time seniority rights case,  
Discussed the position on the non Temporary Non Tenure Track Grant Funded 
position issue.   
 
 
Discussion on the upcoming CFT event: 
Annual Convention 2016 MARCH 11-13 SAN FRANCISCO 
Recommendation is for five members to represent CCFF in San Francisco 
 



Stephanie: Motion 
Cynthia: Second 
All in favor 
 
5 Nominations: 
Cynthia  
Stephanie 
Pauline 
Carlos Arce 
Solomon  
 
A call was made to faculty at large for anyone who would like to nominate himself or 
she can also do that at this point. The following members were nominated.  
 
Scott Nominated Cynthia 
Denise Nominated Carlos 
Mike Farina Nominated Stephanie 
Judi Holmes Nominated Solomon 
Cynthia will call for nomination for the conference for faculty at large via email on 
Cerritos College email.  
 
Negotiations Report:  
District has a low opinion of faculty. Treating us in negotiations as staff and feel that 
we are over paid. The board of trustees does not make what we make now. District 
has their bottom line and we have our bottom line. They do not have a bottom line 
this year. They are having us argue status quo and nothing else. We do not know 
who we are arguing with the people at the table or do they not negotiate anything 
maybe it is the board. In theory it should be like a swap meet and we can meet in the 
middle but they do not work with us. CSCA did settle 2.5 for this semester and go up 
next year 2.5 next years over two years. 5 % this year 2.5 next year and 2.5 % the 
following year.  
 
We negotiated the following per the union for faculty:  
1st year 8% plus cola 
2 6percent plus cola 
3rd year 4 percent plus cola 
 
Add 3 steps increase longevity 
Eliminate two steps and add two steps 
The district team did not like the step options 
And did not like the plus COLA 
They came up with 3.5, 2.5, and 2.5 
They said we have a salary proposal: 
We said we had a counter:  
Basically, the district took out COLA and added 1 percent 



The district did not give us anything. They are stonewalling there is absolutely no 
reason to not negotiate. 
The management received the following:  
Management did not get what we call CASH IN LIEU like faculty.  
Managers and Board get CASH AND INSURANCE: Their cap is 18,000 they get to 
keep all 18,000. Board and Managers: get 12,000 cash and 6,000 insurance 
We get 3000 dollars Cash In Lieu 
Basically course sections have gone down and Management Salaries have gone up 
 
It is pretty clear that they do not understand what we do and for their perspective 
we do not do anything.  
Faculty members speak on behalf of PT faculty and look at their salary and say they 
make 15,000 dollars a year. But that is only one faculty member.  
 
Discussion: Request to send Press Releases to the newspaper as soon as possible.  
 
Discussion on Board seats:  
Bob Arthur; Safe 
Sandra: Salazar 
Marissa: 4 percent 
Carmen Avalos: 7 percent she has issues in her professional 
 
If we are in an Impasse with the district we will go to a mediator. 
The following items will be sent to mediation with the state negotiation: 
Assignment: Chairs duties / rubric / every chair should get three units and it wont 
cost to much and we want office hours in the summer and we want more office 
hours for part time faculty.  
 
The district has no major cost for assignment. And summer they already paid for 
summer and so it did not bankrupt the district.  
 
Chairs wouldn’t increase much more because not all departments would increase 
workload.  
 
District holds a lot of contempt for the negotiation team for faculty 
We need a simple spreadsheet that discusses the uses to update the members  
 
Sabbaticals:  
Sabbaticals have become an important issue with the board.  They are suggesting no 
one-year sabbaticals and arguing numbers at this time.  
 
Amy: Academic Freedom they do not think we are professionals. 
Nothing about student success. They don’t trust that we are professionals and are 
holding up an easy issue like Academic Freedom. 
They are not going to give us extra money, sabbaticals and continue to treat us more 
like technicians every day. We thought Academic Freedom would be easy but we 



argued what is right by law and they did not like it. They do not really know 
Academic Freedom and they watered it down to a 1-page document. No changes 
were made. There is animosity towards faculty. Basically, they told us how we 
should teach and what we are going to teach. For example, the district is already 
pushing open resources textbooks on us. We are hearing a lot of issues and it is not 
put down on paper. And if you are blacklisted you will get nowhere.  
Negotiations: Non-Tenure positions.  
Sabbaticals: Michelle Lewellen: They want the VP involved in every issue. MaryAnne 
has said do not let the union bind your decisions. The senate is going to take a stance 
on that. Dr. Fierro is willing to die on this hill for non-tenure. We are hoping the 
senate can block him from hiring. Two thoughts on this issue is funding and 50 
percent law.  Basically, Dr. Fierro doesn’t know the law because he is so new to 
California. He does not get it! Dr. Fierro basically said  “I want to try it out for two 
years.” Solomon said that we would fight district in court on these issues.  
California has a 50 percent law and student services are not included in this law. We 
will not get quality individuals due to the position not being tenure track. It is a 
move into a Flexible Labor Force and it can jeopardize our tenure here.  
  
 It was a suggestion for the union to make a resolution for the faculty senate to 
support the union for salary and issues under negations (i.e., per faculty non 
tenure). Not enough classes for full timers to teach. 
 
Meeting adjourned @ 12:15 pm.  


