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To the Executive Board of the 
American Federation of Teachers 
Cerritos College Faculty Federation, Local 6215 

In planning and performing our audit of the consolidated financial statements of the American 
Federation Teachers Cerritos College Faculty Federation Local 6215 (the Local) as of and for the 
year ended June 30, 2020, in accordance with auditing standards generally accepted in the United 
States of America, we considered the Local’s internal control over financial reporting (internal 
control) as a basis for designing audit procedures that are appropriate in the circumstances for the 
purpose of expressing our opinion on the financial statements, but not for the purpose of 
expressing an opinion on the effectiveness of the Local’s internal control.  Accordingly, we do 
not express an opinion on the effectiveness of the Local’s internal control. 

A deficiency in internal control exists when the design or operation of a control does not allow 
management or employees, in the normal course of performing their assigned functions, to 
prevent, or detect and correct, misstatements on a timely basis.  A material weakness is a 
deficiency or a combination of deficiencies in internal control, such that there is a reasonable 
possibility that a material misstatement of the Local’s financial statements will not be prevented, 
or detected and corrected, on a timely basis. 

Our consideration of internal control was for the limited purpose described in the preceding 
paragraph and was not designed to identify all deficiencies in internal control that might be 
material weaknesses or significant deficiencies and, therefore, material weaknesses or significant 
deficiencies may exist that were not identified.   

We have identified an other matter which we believe is an opportunity for strengthening 
operating efficiencies and best practices.   
 
This communication is intended solely for the information and use of the Executive Board, 
management and others within the Local and is not intended to be, and should not be, used by 
anyone other than these specified parties. 

 
 
 

Bethesda, MD 
December 7, 2020
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OTHER MATTER 
 
2020 -001 – CONSIDER DEVELOPING AND MEMORIALIZING GOVERNANCE POLICIES   
 
During our audit, we noted the Local did not have formal policies regarding certain areas of 
governance, specifically, with regard to whistleblowers and conflicts of interest.  We recommend 
management assess the potential conflicts of interest that apply to the Local to determine that 
conflicts of interest are properly addressed.  At a minimum, the policy should prohibit employees 
from the following: 
 

 Entering situations where their personal interest could conflict with, or appear to 
conflict with, the interests of the Local. 

 The use of the Local’s assets for any unlawful or improper purpose.  
 Payments made with the intention that any part is to be used for any purpose other 

than that described in the supporting documents. 
 
Further, with regard to a whistleblower policy, studies show that most frauds are known to 
someone in the defrauded organization and are revealed after a tip is received from someone 
with knowledge about the fraud.  However, an employee may not report suspicions or knowledge 
of fraud if he or she does not know to whom to report, especially if the perpetrator is someone 
high up in the organization or someone to whom the employee reports.  These policies should be 
made available to all employees and, additionally, statements acknowledging that the respective 
employee has reviewed and understands each policy should be signed at least annually and 
maintained in their personnel files.   
 
We believed these policies were an important tool to convey the ethics and beliefs of 
management as well as the serious nature of each respective area.  In addition, support is needed 
for filing of Form 990 with regard to disclosure of conflicts of interest. 
 
 
 
 
 
 
 


